Bullying Prevention: The Next Steps

Does your employer feel that bullying is a legitimate workplace issue? If no, how will you
convince them that it is?

What is your plan to share this information with other officers, stewards, grievance reps

and safety committee members?

How will you get this information back to your co-workers?

Does your employer have a bullying prevention policy?
If no, what will be your first steps to getting one?

If yes, what will be your evaluation process?

What are your barriers and obstacles?

How can you overcome these barriers and obstacles?



