
Respiratory Protection- 
Employer Requirements
Airborne hazards are very dangerous, whether they are in the form of a solids that can be reduced to parƟ culates like 

asbestos fi bers, welding fumes, vapors, respiratory droplets (that can carry viruses or toxic gases. Like all personal 

protecƟ ve equipment (PPE), respirators are a last resort because the hazard is sƟ ll present and all soluƟ ons to eliminate 

or reduce hazards must be considered fi rst. Employers must perform a hazard assessment in order to select the proper 

respirator based upon the specifi c hazards present and the respirator’s limitaƟ ons. 

The OSHA/PESH Respiratory ProtecƟ on Standard (1910.134) requires employers to:

1) Develop and maintain an eff ecƟ ve respiratory protecƟ on program. 

The wriƩ en program must describe how respirators will be selected and used and must describe how all regulatory 

requirements will be met. A respiratory protecƟ on program administrator, qualifi ed by experience or educaƟ on, must 

oversee the program to ensure worker protecƟ on.

2) Select appropriate respirators. 

SelecƟ on is based upon the type and concentraƟ on of the hazards in the 

workplace.  If the concentraƟ on of the hazard cannot be determined, the 

employer must consider the work area where the airborne hazard is present 

to be immediately  dangerous to life and health (IDLH). All respirators must be 

approved by the NaƟ onal InsƟ tute for OccupaƟ onal Safety and Health (NIOSH), 

and marked accordingly.  The employer must establish the maximum use 

concentraƟ on (MUC) for every hazard requiring respirator use, which will keep 

the hazard below the permissible exposure limit (PEL), inside the facepiece.  

Employees must be allowed to chose from diff erent sizes and models of 

respirators that fi t them comfortably. If air-purifying respirators (APR) are used, 

the employer must establish a fi lter replacement schedule. APR fi lters have a 

limited life span, are diminished by environmental factors and are not for use in 

IDLH OR oxygen defi cient atmospheres.
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3) Medically evaluate all employees required to use a respirator. 
Wearing a respirator requires a medical evaluaƟ on completed under the direcƟ on of 
a qualifi ed medical professional using the quesƟ onnaire from the regulaƟ on. 
QuesƟ onnaires must be confi denƟ al and completed during normal work hours.  The 
employee may be sent for a physical based on the answers.  The employer is only 
enƟ tled to know whether or not the employee is medically able to wear a respirator 
and if there are any restricƟ ons on its use.  
Medical evaluaƟ ons are required: 
• annually before fi t-tesƟ ng, 
• if the employee reports medical symptoms from wearing the respirator or if      

observaƟ ons during use show addiƟ onal evaluaƟ on is needed, 
• when changes in the workplace put addiƟ onal stress on the user,  
• if the medical professional, supervisor or program administrator make             
       observaƟ ons that another evaluaƟ on is needed.

4) Perform fi t-tesƟ ng for aff ected employees. A “Fit Test” is a formal procedure 
completed by the employer before an employee is issued a respirator. Fit tesƟ ng 
determines if a specifi c respirator can form an adequate face piece-to-face seal for 
the user, and must be performed at least annually.
• There are several fi t-tesƟ ng methods the employer is allowed to use.
• Several makes and sizes of respirators must be off ered to ensure a good fi t.  
• Must be repeated if there is any changes to the face shape such as weight loss.

5) Employers must provide training for employees before they are required to use 
them and at least annually as long as that employee wears one.  Once trained, 
respirators users must be able to explain the: 
• Requirements of the respirator regulaƟ on.
• Reason the respirator is needed, 
• LimitaƟ ons of the respirator and what to do if it fails.  
• How to inspect, put on, fi t check, wear and remove the respirator.
• How to maintain and store the respirator. 
• Any health eff ects that can be caused by wearing a respirator or from the 
       substances it is protecƟ ng the worker from.

Employers must establish 
procedures for voluntary use of 

respirators. Voluntary respirator use is 
allowed when respirators are worn for 
exposures below permissible exposure 

limits. For voluntary use of fi ltering 
face piece respirators the employer 

must provide the employees with the 
informaƟ on from Appendix D of the 
regulaƟ on.  This is the only use of 

respirators in the workplace where 
a wriƩ en program is not required.  If 

respirators with rubber face pieces 
and removable fi lters will be worn the 

employer must also make sure the 
employee is medically able to wear the 
respirator and that the respirators are 

properly cleaned, stored and 
maintained.  A wriƩ en program 

describing how that would be done is 
sƟ ll required even though the 

employer is not requiring the use of 
the device.

For more informaƟ on and resources visit:

www.cseany.org/safety Subscribe to our
     newsleƩ er:


